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University of San Diego 
School of Leadership and Education Sciences, Counseling Program 

COUN 525 Group Counseling (3) 
Study Abroad, Summer 2010 

 
Instructor:     
Lonnie Rowell, Ph.D.   Phone & Voicemail USD: (619) 260-4212 
Email: lrowell@sandiego.edu  Office: MRH 143C        

 
Description:  This course provides an introduction to group dynamics and group work.  Group counseling approaches 
and models, issues of group leadership, styles of leadership, and group facilitation skills will be addressed.  
Consideration is also given to group counseling goals, composition, phases, and research. The course is organized into 
a seminar for intensive examination of the theory and practice of group work and group counseling and a laboratory 
for experiential learning related to group process. 
 
The global study course is offered partially at the University of San Diego and in Tokyo, Japan.  Students will first 
learn about group dynamics and group work; then learn about Uchiyama’s SSM (Soft System Methodology) as a 
Western approach that has been adopted for working with groups of people in Japan.  The SSM approach is an 
excellent resource and tool used for investigating group dynamics.  The focus of the approach is done within a group 
and the principals of this approach has taken a Western concept and adapted it to fit other cultures as a means to 
improve group communication to resolve issues or for problem solving. In addition, students will get an opportunity to 
meet with Mental Health Professionals (both US and foreign born) and discuss counseling in Japan in comparison to 
the US. 
 
Course Rationale:   
Group counseling skills are increasingly important in the work of school, clinical mental health, college, and career 
counselors and human resource specialists.  A working knowledge of group dynamics, group leadership, group 
counseling theory, and the ethical and professional guidelines for group leaders as well as group leadership skills and 
"practice wisdom" gained from personal experience in groups can be powerful assets in the work that counselors do in 
a wide variety of professional and community settings. 
 
Note on experiential learning:   
This course is largely based on active participation in experiential group training.  In experiential group training we 
learn about group processes by examining our own group’s dynamics as they develop in real time.  The focus of the 
learning is on developing group members’ understanding of the group-level processes and of their own behavior in 
groups.  The group’s objective is for members to learn about themselves in a group environment.  The group member’s 
task is to learn about who she or he is within the group. This is best accomplished through interaction with other group 
members where they give and receive feedback about relationships and perceptions within the group.   
 
The process of experiential group training does involve some risk taking. Participants are challenged to step outside of 
their comfort zones and to understand themselves at deeper levels, thus opening themselves to an opportunity for 
growth.  Participants may experience mild to moderate anxiety associated with self-disclosure, especially when the 
process is working as it should.  Participants may also experience a pull toward “play it safe” behavior, negativism 
within the group if the group is not being productive, and discomfort at handling negative feedback from group 
members.   These are all natural, normal reactions that group participants may encounter.  Discussing these, as they 
arise in the here and now of the group process, is strongly recommended.  
 
Methods of Instruction: 
The course is organized as a seminar and a human relations laboratory. The seminar intensive study of groups, group 
counseling, and group dynamics. A variety of teaching methods will be utilized, including: lecture, discussion, 
interactive group experience, and student presentations. The laboratory is based on experiential learning and includes 
instructor, self and peer feedback, videotaping, and co-facilitation experience.  
 
Required Text: 
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Johnson, D. W., & Johnson, F. P. (2009).  Joining together: Group theory and group skills. (10th Ed.).  Upper Saddle 
River, NJ: Pearson.  
 
Suggested: 
Pocket guide to APA  or APA manual 
 
Objectives:  Through attendance and participation in seminar and lab activities and completion of assignments, 
candidates will demonstrate basic understanding of:  
 

Outcome I: Academic Excellence & Critical Inquiry and Reflection  
Demonstrate knowledge of how to represent content accurately and competently by affectively applying 
strategies and techniques in their field of study. Engage in reflective activities, critically analyze their practice 
and apply higher order thinking skills to a wide array of investigative pursuits. 

• Principles of group dynamics, including group process components, group development theories, 
group member roles, and group therapeutic factors. (CACREP II.G.6.a) 

• Group leadership styles and approaches, including characteristics of various types of group leaders and 
leadership styles. (CACREP II.G.6.b) 

• Theories of group counseling, including commonalties, distinguishing characteristics, and pertinent 
research and literature. (CACREP II.G.6.c) 

 
Outcome II: Community and Service  
Demonstrate the ability to create and support collaborative learning communities in their professional fields 
of practice. Bridge theory and practice by experiencing various dimensions of the community through active 
service engagements. 

• Approaches used for other types of group work, including tasks groups, psychoeducational groups, 
and therapy groups.  (CACREP II.G.6.e; SC.C.2.a, b)  

• Group counseling methods, including group counselor orientations and behaviors, appropriate 
selection criteria and methods, and methods of evaluation of effectiveness. (CACREP II.G.6.d) 

• Group facilitation, co-facilitation and membership skills 
 

Outcome III: Ethics, Values and Diversity  
Understand and adhere to the values and ethical codes of the university, of schools they work in, and of their 
professional organizations. Create inclusive, unified, caring and democratic learning communities that value 
all individuals regardless of background or ability, and equitably support their learning and development. 

• The impact of social and cultural factors upon group leadership and membership. 
 
STUDENT EVALUATION CRITERIA AND PROCEDURES:   
(NOTE:  All assignments will be turned in as hard copies unless otherwise informed) 
 
Evaluation will be based upon performance in the following areas: 

o Attendance and Participation   (120 pts) 
o Reflective Essay (100pts)  
o Research Paper and Group Session Outline (180 pts) 

 
Note:  All course work must be completed on time.  If there are extenuating circumstances affecting performance in 
class, please discuss with the instructor PRIOR to assignment deadlines.  Otherwise, late course work will not be 
accepted.  In accordance with the Counselor Education Program Policy, incomplete grades (“I”) are given only in 
circumstances that meet university criteria (i.e., death in the family, severe illness). For an incomplete assignment, a 
“B” grade is the highest grade that may be issued.  
 
Attendance and Participation (120 pts): 
Due to the length and experiential nature of this class, attendance at all seminar sessions is mandatory.  20 points per 
day missed will be deducted from the candidate’s overall grade. Absences will be excused only in circumstances of 
dire emergency and the professor must be notified prior to absence for the absence to be excused.  For excused 
absences, these points may be earned back through additional assignments approved by the instructor. Candidates with 
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unexcused absences will not have the opportunity to earn back points for their absences, nor will any assignments for 
that day be accepted for credit.  

• Each candidate will co-facilitate the group at some point.  Details about this will be given in class.   
 
Reflective Essay (100 pts):  
Each candidate will submit a 5-7 page Reflective Essay that explores her or his experience of the course, including the 
seminar experience and the lab group experience. The essay should include reflections on the group process as the 
candidate experienced it. Typical questions addressed include: What came up for you, what did you notice, question, 
observe, and/or fear as the seminar and lab group developed?  What did you learn and how might you apply it in the 
setting in which you plan to work? The essay is not to be a recap of “what we did today” or “what I did during the 
week.” If you choose to write in such a manner, you will not receive full credit for the assignment.  This essay does not 
need to be in full APA format but any references should be cited using APA style. Errors in citations and reference list 
will reduce the points given for the essay. 
 
Self-reflection is a crucial element both in critical thinking and in the life-long learning associated with being a 
counselor. In general, reflective writing in group dynamics courses addresses: 1) experiences (including in-class 
learning experiences, out-of-class experiences with communication and communication skills, and group dynamics in 
general); 2) reflections on experiences (in order to better understand such things as your emotional reactions to, and 
thoughts about, interactions, life experience, conflicts in groups, etc.); and, 3) the candidate’s developing ideas about 
issues in group counseling, group dynamics theory, and group work in general. 
 

What qualifies as reflection? Here is a list of the elements of reflection that might be appropriate for this essay: 
• Judging the credibility of sources 
• Identifying conclusions, reasons and assumptions 
• Judging the quality of an argument, including the acceptability of its reasons, assumptions and 

evidence 
• Developing and defending a position on an issue 
• Asking appropriate and clarifying questions 
• Defining terms in a way appropriate to a particular context 
• Exhibiting open-mindedness 
• Demonstrating efforts to be well informed 
• Drawing conclusions when warranted, but with the caution and tentativeness associated with a 

scientific worldview.  
 
Research Paper and Group Outline (180 pts):   
Each candidate will submit a proposal for conducting a group appropriate for delivery in their anticipated (or current) 
work setting.  The group can be a process or content group, although for purposes of this assignment most candidates 
likely will select a content group.  The papers will vary in length, depending on the type of group and the specifics of 
the session outlines, but candidates should plan on a minimum of 20 pages for this assignment. 
 
Choose something you are truly interested in and can honestly foresee using during your fieldwork or future career.  
The Literature review section should be a minimum of 4 pages (double spaced) and adhere to APA 5th Edition style.  
Points will be deducted for each APA error made throughout the paper.  Your paper should include the following 
sections: 
 

1. Introduction (20 pts)- Include an overview of your proposed group and the rationale for selecting such a group 
with your population. The overview should introduce the type of group you propose to create and briefly 
summarize the case for offering such a group in the setting you have selected. In making the case for this 
group, candidates should be sure to provide a compelling reason or reasons why such a group might be helpful 
for the population being served in the setting selected. 

 
2. Literature Review (30 pts)- Complete a literature review to support your rationale for utilizing group work 

with your selected population. If there is no specific information on running your type of group, research the 
needs of your population and make a case for how and why counseling group outcomes would meet those 
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needs. Include a strong rationale for the particular type of group you intend to run. It is strongly recommended 
that candidates carefully read a literature review in a refereed journal article examining research on a group 
counseling intervention.   

 
3. Group Proposal (30 pts) - Outline the specific operation of the group and support your choices with literature. 

The following information should be addressed. 
i. Purpose and goals of the group 

ii. Eligibility criteria, recruitment strategies, and screening techniques 
iii. Length of group sessions, frequency of meetings, and duration of group (i.e. number of weeks 

or meetings) 
iv. Appropriate leadership style and roles 
v. Appropriate group norms, process, and procedures 

vi. Ethical considerations 
vii. Evaluation criteria 

 
4. References (20 pts) - Students must cite at least 8 references besides the text and any class readings. Secondary 

sources are acceptable, but not desirable. At least four sources must be original research-based journal articles.  
References must be listed on a separate reference page following APA 5th edition style. Online resources are 
acceptable but only 2 may be counted toward your 8 references.  Please use due diligence to insure the 
information you are gathering from online sources is both ethical and empirically sound. If you use blog or 
opinion-based sites, please clearly state this within the body of your paper when referencing these sites. 

 
5. Group Session Outline with Activities (80 pts)- Provide a comprehensive outline detailing each group session 

(a minimum of 8 sessions is required).  For Each group session include session objectives, topics to be 
covered, key questions to be asked in discussions and debriefings, activities to be utilized including specific 
instructions, instructions for icebreakers and any other handouts you will utilize, and a group assessment tool.   
It is not acceptable for you to simply say “process discussion” for the bulk of your group sessions.  While I 
realize this is a critical element of groups, the purpose of this paper is to give you the opportunity to create a 
more structured type of group.   

 
Grading Scale (percentage) is as follows:   

 100-95 = A    77-74 = C 
 94-91 = A-   73-71 = C- 
 90-88 = B+  70-68 = D+ 
 87-84 = B  67-64 = D 
 83-81 = B-  63-61 = D-          
 80-78 = C+  Below  60 = F  

 
Academic Dishonesty Policy: 
Academic dishonesty is a basis for disciplinary action.  Academic dishonesty includes, but is not limited to, activities 
such as cheating, using or purchasing “ghost-written” papers, and plagiarism (presenting as one’s own the intellectual 
or creative accomplishments of another without giving credit to the source[s]).  The faculty member, in whose course 
or under whose tutelage an act of academic dishonesty occurs, have the option of failing the students for the academic 
hours in question and may refer the case to other academic personnel for further action.  Penalties for academic 
dishonesty may include expulsion from the university.  
 
Students with Disabilities Notice: 
Students with documented disabilities who may need accommodations, who have any medical emergency information 
the instructor should know of, or who need special arrangements in the event of an evacuation, should make an 
appointment with the instructor as soon as possible, no later than the first week of the term 
 
Recommended Books: 
 
Bellah, R. N., Madsen, R., Sullivan, W.M., Swidler, A., & Tipton, S. M. (1985). Habits of the heart: Individualism and 

commitment in American life.  Berkeley, CA: University of California Press. 
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Carroll, M., Bates, M. & Johnson, C. (1997). Group leadership: strategies for group counseling leaders (3rd Ed.).  

Denver: Love Publishing. 
 
Other Recommended Readings: 
 
Bugental, J. (1990). Intimate journeys: Stories from life-changing therapy. San Francisco: Jossey-Bass. 
 
Kabat-Zinn, J. (1990). Full catastrophe living: Using the wisdom of your body and mind to face stress, pain, and 

illness. New York: Delta. 
 
Lerner, H. G. (1989). The dance of intimacy: A woman's guide to courageous acts of change in key relationships. New 

York: Harper & Row.  
 
May, R. (1983).  The discovery of being: Writings in existential psychology. New York: W. W. Norton. 
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Course Topics and Schedules 
 

 
	  
	  
	  
	  
	  	  

Date Topics Assignments 

June 2nd 
Orientation to the Seminar and Lab 
What is Group? 
 

 

June 7th 

 The field of group dynamics 
 Structure of groups 
 Effective groups 
 Experiential learning and group dynamics 
 

J & J Chapter 1 & 2 
Handout on Consciousness 

June 9th 

Group goals 
Communication within groups 
Group leadership 
 

J & J – Chapter 3, 4, 5 
 

June 14th Empowerment & Group Work  
 J & J Chapters 6 & 7  

June 16th Controversy and Conflicts in Groups  
 J & J Chapters 8 & 9; 

June 21st  Leading growth and counseling groups 
 J & J Chapter 12  

June 23rd  Leaving San Diego 
 

June 24th  Arriving in Tokyo – Sightseeing 
 

June 25th  Workshop with JAAR I 
 

June 26th  Workshop with JAAR II 
 

June 27th  Group Cultural Tour 
 

June 28th  Workshop with JAAR III 
 

June 29th  Observations and Consultation with Japanese Mental Health Professionals 
 

June 30th Independent Sightseeing 
July 1st  Depart Tokyo 

July 7th  

 Diversity and Groups Counseling 
Re-entry after an International Experience  
Course Experience 
Reflections 

 Course Evaluation 
 

J & J Chapter 10 
o Reflective Journal Due 
J & J Chapter 14  
o Research Paper Due 


